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SDG 5: Gender Equality 

 

SMU provides an inclusive environment for both students and employees by 

promoting gender equity through curricular and extracurricular activities. SMU 

provides adequate safety and security for girls, counselling and common rooms 

for girls and a daycare centre to enable working women to leave their children. 

SMU has integrated courses related to Gender studies as part of the curriculum in 

various programs to ensure the holistic development of students. 

The following are the courses: 

 Gender & Society: is being offered as part of MA Sociology 

 Gender Studies in Literature: as part of MA English Program. 

Gender Equity Programs are being conducted for all the students. Gender 

Champion have been identified to sensitize students university for students & for 

faculty 

In addition to the integration of cross-cutting issues into the curriculum, the 

University also encourages students to participate in environment and community 

outreach programs. 

SMU provides an inclusive environment for both students and employees by 

promoting gender equity through curricular and co-curricular activities. SMU 

constituent units select gender champions as per the guidelines of UGC. One boy 

and one girl student are selected after several rounds of screening and personal 

interviews. The gender champions selected are entrusted with the task of 
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propagating the concept of gender equity on all fronts. The concept is popularised 

by organizing debates, essay competitions, talks and plays. Posters and messages 

pertaining to gender equality are displayed across various poster boards and 

notice boards. Every faculty is sensitized regarding gender equity and faculty 

member spreads the importance of gender equity during interaction with the 

students in the regular classes. Be it sports, cultural, mess and other activities of 

students, institute follows a policy of having a representative each from both the 

boys and girls. This ensures fair participation and better understanding amongst 

the students. More details: https://smu.edu.in/event-details.php?url=293 

 

Every year, Human Resource Department (HRD) conducts a Gender 

Sensitization program for all employees of the university. SMU also promotes 

gender equity through the curriculum.  

Safety and security: 

The safety of girls is given prime importance on the campus. SMU has standard 

laid down rules on the campus for providing a safe environment to the girls within 

the campus. Every issue of girls is handled by a female staff keeping in 

consideration the special requirement of girls. All the staffs in the girls' hostel are 

ladies and the hostel warden are ladies from the teaching fraternity. Teacher 

guardians allotted to the girls' students regularly apprise the parents about the 

performance and other issues of their daughter. 
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Facilities for Women Safety:  

 

 

 

Counseling: SMU has designated counseling rooms with male and female 

counselors. 
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Common Rooms: There is a common room for females. 
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Daycare center for children: SMU has provided dedicated space for the 

Daycare center to enable women to leave their children in the daycare center 

during office & college hours. 
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The details of Gender Champions & committee to look after Gender Equality is 

provided in Annexure A 

 

To motivate women students SMU provides various scheme scholarship for 

technical campus: 

 Beti Bachao and Beti Padhao: 20 % concession on course fee for 

underprivileged female students whose parent annual income is less 

than 08 Lakh* 

 Single Mother: 20 % concession on course fee for Male or Female 

Student of a Single Mother having Annual Income less than 08 Lakhs* 

Details is provided in Annexure B 

Maternity Policy: 

Maternity Leave is admissible only to women employees employed either on 

contract/probation/confirmation directly by the university or any of the 

constituent units of the university. A woman employee whether permanent or 

otherwise shall be entitled to maternity leave benefits provided she has worked 

for a period of not less than 80 days during the twelve months, immediately 

preceding the date of her expected delivery, in the SMU, or its constituent units. 

Maternity benefit is granted up to two living children. Under the MB 

Amendment Act, this benefit could be availed by women for a period extending 

up to 8 weeks before the expected delivery date and remaining 18 weeks can be 



 

Sikkim Manipal University 7 SDG 5: Gender Equality 

availed post childbirth. For women who are expecting after having 2 children, 

the duration of paid maternity leave shall be 12 weeks (i.e., 6 weeks pre and 6 

weeks post expected date of delivery). Entitlement is based on number of living 

children and not on number of deliveries. A woman employee giving birth to 

twins in the first delivery shall not be entitled for the maternity leave for second 

delivery. However, a woman employee with one living child from the first 

delivery shall be eligible for the maternity leave even if she gives birth to twins 

in the second delivery. 

The maximum period of entitlement for maternity leave shall be 26 weeks with 

full pay, of which not more than 45 days shall precede the date of expected 

delivery. 

In case of a miscarriage or medical termination of pregnancy before seven 

months, a woman employee, on production of prescribed proof, shall be entitled 

to 45 days leave with pay immediately following the day of miscarriage or 

medical termination of pregnancy. This benefit can be availed only once in the 

entire service span of an employee. 

In case of miscarriage or medical termination of pregnancy after seven months, 

a woman employee on production of prescribed proof shall be entitled to 90 

days leave or less than that, depending upon the physical status of the employee 

as mentioned in the medical certificate issued by the consultant, following the 

day of miscarriage or medical termination of pregnancy) 
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A woman employee with fewer than two surviving children on valid adoption 

of a child below the age of one year may be granted child adoption leave for a 

period of 90 days immediately after the date of valid adoption. 

Intimation to the HOD and the HOI must be done at least one month before 

availing maternity leave. 

Medical certificate mentioning the expected date of delivery shall be submitted 

to HOI for availing of the maternity leave. 

Leave of any other kind, except casual leave, may be granted in continuation of 

maternity leave, if the request for its grant is supported by a medical certificate. 
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International Women's Day Celebration - 2024 

08 Mar 2024: The IIC Cell at SMIT celebrated InternaƟonal Women's Day in 

collaboraƟon with the Department of Management Studies on 8th March 

2024, in the C ‐ Quad. The event served as both inspiraƟon and 

acknowledgment of the importance of gender equality in social and 

professional spheres. To achieve the event's aim, a poster compeƟƟon was 

organized, with six teams of students parƟcipaƟng enthusiasƟcally with their 

creaƟve and innovaƟve ideas, all while keeping the theme of the day in mind. 

EVENT REPORT 

 

 

1 TITLE/NAME OF EVENT: 

2 ORGANIZED BY (DEPT/(CLUB/BODY ETC): 

3 UNDER THE BANNER OF(DEPT./OFFICE/CELL ETC): 

4 COLLABORATION WITH: 

5 STUDENT EVENT: 

6 EXTERNALLY FUNDED:   
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7 IF EXTERNALLY FUNDED, THEN NAME OF FUNDING AGENCY 

8 NATURE: 

9 NO. OF PARTICIPANTS: 

9A INTERNAL: 

9B EXTERNAL 

10 MODE: 

10A IF ONLINE PROVIDE LINK 

11A DATE FROM 

11B DATE TO: 

12 Place of Event 

13 COORDINATOR: 

BRIEF DESCRIPTION: 

The IIC Cell at SMIT celebrated International Women's Day in collaboration with 

the Department of Management Studies on 8th March 2024, in the C - Quad. The 

event served as both inspiration and acknowledgment of the importance of gender 

equality in social and professional spheres. To achieve the event's aim, a poster 
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competition was organized, with six teams of students participating 

enthusiastically with their creative and innovative ideas, all while keeping the 

theme of the day in mind. In total, 30 students were divided into six teams, with 

five members in each team, alongside other volunteers who assisted in managing 

the entire event. These six teams showcased various aspects of gender equality, 

including the empowerment of women, the evolution of women's roles from the 

past to the present, and strategies for overcoming challenges. 

The event was graced by the presence of AD(A) Prof. Sangeeta Jha, AD(SA) 

Prof. Nayan Kamal Bhattacharyya, Vice President and Convener respectively of 

the IIC Cell, along with Dr. Bikash Sharma and Dr. Dhruba Ningombam, and Dr. 

Bibeth Sharma, Head of the Management Department. All dignitaries visited the 

six poster presentations and appreciated the hard work and innovative ideas 

displayed by the teams. 

The competition's voting was conducted online, and Team 3 (BBA XI SEM.) 

emerged as the winner. 

In honor of International Women's Day, the IIC Cell felicitated female faculty 

members, including AD(A), and students as well. A high tea was provided by the 

IIC Cell to all the felicitators. Additionally, a selfie point was set up at the venue 

by the volunteers, which remained a center of attraction throughout the event. 

The event concluded with the distribution of hampers to the winning team. Dr. 

Bikash Sharma announced the winning team's names with a positive note on 



 

Sikkim Manipal University 12 SDG 5: Gender Equality 

International Women's Day. The prizes were presented to the team by Dr. Manjari 

& Ms. Soumili, the coordinators of the event. 

Overall, the event was a tremendous success, conveying a positive message 

emphasizing equality and gender empowerment. 
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